
 
Position: 1 FTE, Manager, Evaluation and Measurement | Compensation: 75,000-85,000 DOE + benefits  

Apply by sending resume and cover letter to bree@qualityhealth.org. 

Join our team to improve health care quality, outcomes, affordability, and equity across our region. This 

position will work closely with staff and external partners to co-develop, implement, and refine an 

evaluation of Bree Collaborative guideline adoption into clinical practice, contracts, and other avenues 

and help strategize methods and mechanisms for further implementation of our guidelines. The position 

will report to the CEO of the Foundation for Health Care Quality.  

The Bree Collaborative at the Foundation for Health Care Quality (FHCQ) improves health and health 

care through evidence-informed clinical guidelines. Guidelines are developed in partnership with 

volunteers from key organizations – public and private health care purchasers, health plans, physicians 

and other health care providers, hospitals, and others to address unwarranted variation, safety 

concerns, and inequity. Guidelines direct our multi-sector coalition to change how care is delivered, 

organized, paid for, and received to improve the health of everyone in our region and are used by the 

Health Care Authority in contracting for care provided to Medicaid enrollees, state employees, school-

based employees and to set a community standard of care for our state. More information here.

Duties 

• Co-develop Bree guideline evaluation plan with 

external partners.  

• Translate existing guidelines into pragmatic process 

and outcome measures to measure adoption. 

• Implement measurement plan using available tools 

including through website. 

• Outreach to partners to continuously refine 

evaluation and measurement strategy and 

incorporate feedback for continuous improvement. 

• Attend virtual and in-person meetings.  

• Assess site- and system-level barriers to guideline 

adoption and strategies to overcome barriers 

including aligning incentives. 

• Operate in collaborative work relationships. 

• Engage external partners from diverse groups and 

communities with respect, professionalism, and 

cultural humility. 

Qualifications 

• Understanding of health care delivery system 

structure and of data used to monitor and evaluate 

delivery system and quality of care.   

• Experience with quantitative health data sets, 

additional experience with qualitative data 

preferred.  

• Value equity in health and health care delivery.  

• Passion for driving transformative change within 

our health ecosystem, impatience with status quo.  

• Experience in gathering and organizing multi-

sector feedback. 

• Track record of successful project management. 

• Ability to verbally communicate complex 

information clearly and in writing including at a 

lower reading level and to multiple audience types 

(e.g., state agency executives, legislators, Governor 

offices, media). 

• BA/BS in Public Health or related field or 

equivalent experience. Masters (e.g., MPH, MHA, 

MS) preferred.

 

The FHCQ is an equal opportunity employer and encourages diversity. We are a not-for-profit organization with 

a small, professional staff and will be transitioning from all-virtual to hybrid in-person/virtual in our downtown 

Seattle office. More information about the FHCQ here. See our past Bree implementation initiatives here.  
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